Aberdeen Chile Fund, Inc.
Aberdeen Emerging Markets Smaller Company Opportunities Fund, Inc.
Aberdeen Israel Fund, Inc.
Aberdeen Indonesia Fund, Inc.
Aberdeen Latin America Equity Fund, Inc.
(each, a “Fund”)
NOMINATING COMMITTEE CHARTER
SECTION 1. PURPOSE & SCOPE
The mission of the Nominating Committee (the “Committee”) is to promote the effective
participation of qualified individuals on the Board, committees of the Board, and as executive officers of
the Fund, and to review, evaluate and enhance the effectiveness of the Board in its role in governing the
Fund and overseeing the management of the Fund. The purpose of the Nominating Committee is to assist
the Board in its selection and evaluation of Directors and committee members with the competencies
needed to oversee the Fund so that the interests of shareholders in the Fund are well-served. References
throughout this Charter to the Committee, the Board and the Fund shall be interpreted to refer to each
Committee, each Board and each Fund, respectively.
In pursuit of this purpose, the scope of the Committee's responsibilities shall include:
---the nomination of new Directors.
---the coordination of the annual self-assessment of the performance of the Board and each Fund’s
committee structure.
SECTION 2. MEMBERSHIP
(a) The Committee for each Fund shall consist of all of the Directors who are not "interested
persons" of the Fund, as defined in the Investment Company Act of 1940, as amended (the "1940
Act")(“independent directors”), and "independent" as such term is defined by the listing standards
of the principal national securities exchange upon which the Fund's shares are listed, if any.
(b) The Committee shall appoint its Chairperson by a majority vote of its members.
(c) The additional compensation, if any, of the Committee members and Chairperson shall be as
determined by the Board.
SECTION 3. NOMINATION AND APPOINTMENT POLICY AND RESPONSIBILITIES
(a) The Committee shall make nominations for directors and officers of the Fund and submit such
nominations to the full Board. The Committee shall evaluate candidates’ qualifications for such
positions, and, in the case of candidates for independent director positions, their independence from
the Fund’s investment adviser or sub-adviser, as the case may be, other principal service providers
and significant shareholders.
(b) In nominating candidates, the Committee will seek to identify candidates who can bring to the
Board the skills, experience and judgment necessary to address the issues directors of investment
companies may confront in fulfilling their duties to fund shareholders. The Committee may, in its
discretion, establish specific, minimum qualifications (including skills) that must be met by
Committee-nominated or shareholder-nominated candidates. The Committee may take into account
a wide variety of factors in considering prospective director candidates, which may include (but are
not limited to): (i) availability (including availability to attend to Board business on short notice)
and commitment of a candidate to attend meetings and perform his or her responsibilities on the
Board; (ii) relevant industry and related experience; (iii) educational background; (iv) reputation;
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(v) financial expertise; (vi) the candidate’s ability, judgment and expertise; (vii) overall diversity of
the Board’s composition; (viii) commitment to the representation of the interests of the Fund and
its shareholders; (ix) commitment to maintaining and improving Director skills and education; (x)
experience in Fund Governance and best business practices; and (xi) actual or potential business,
family or other conflicts bearing on either the candidate’s independence or the business of the
Fund.
(c) The Committee will determine whether a nominee or existing director qualifies for treatment as
an independent director. The Committee shall also consider the effect of any relationships beyond
those delineated in the 1940 Act that might impair independence, e.g. business, financial or family
relationships with the Fund’s investment adviser or sub-adviser, as the case may be, other principal
service providers, or a significant shareholder.
(d) While the Committee has not adopted a particular definition of diversity or a particular policy
with regard to the consideration of diversity in identifying candidates, when considering a
candidate’s and the Board’s diversity, the Committee generally considers the manner in which each
candidate’s leadership, independence, interpersonal skills, financial acumen, integrity and
professional ethics, educational and professional background, prior director or executive
experience, industry knowledge, business judgment and specific experiences or expertise would
compliment or benefit the Board, as a whole, and contribute to the ability of the Board to oversee
the Fund. The Committee may also consider other factors or attributes as they may determine
appropriate in their judgment. The Committee believes that the significance of each candidate’s
background, experience, qualifications, attributes or skills must be considered in the context of the
Board as a whole.
(e) The Committee will consider potential director candidates, if any, recommended by
stockholders, provided that the recommended candidates (i) satisfy any minimum qualifications of
the Fund for its directors; (ii) are not “interested persons” of the Fund as that term is defined in the
1940 Act; and (iii) are “independent” as defined in the listing standards of any exchange on which
the Fund’s shares are listed.
(f) The Committee is empowered to establish such procedures and eligibility requirements for
stockholder submission of nominee candidates as the Committee deems appropriate, in addition to
such procedures and requirements as are set forth in the Fund’s bylaws.
(g) The Committee may identify prospective directors from any reasonable source, including, but
not limited to, consultation with third-party director search services, and may pay for such search
services from the assets of the Fund.
(h) It shall be in the Committee’s sole discretion as to whether or not to nominate a candidate for
membership on the Board.
SECTION 4. ADDITIONAL AUTHORITYAND RESPONSIBILITIES
(a) The Committee shall review, as it deems necessary, and make recommendations to the Board
with regard to the tenure of the directors, including any term limits, limits on the number of boards
(or committees) on which a director may sit and normal retirement age.
(b) The Committee shall be responsible for coordinating the annual self-assessment of the
performance of the Board and its committee structure to determine whether the Board and its
committee structure is appropriate. The Committee shall determine the nature of the selfassessment, and supervise the conduct of the self-assessment of the performance of the Board and
its committees.
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(c) The Committee shall have the authority to investigate any matter brought to its attention within
the scope of its duties, and shall have the authority to meet with the compliance personnel of
management as the Committee deems appropriate in connection with the performance of its
responsibilities.
(d) The Committee shall have the authority to delegate all or a portion of its duties and
responsibilities to a subcommittee of the Committee.
(e) So long as the Fund relies on any of Rule 10f-3, Rule 12b-1, Rule 15a-4(b)(2), Rule 17a-7, Rule
17d-1(d)(7), Rule 17e-1, Rule 17g-1(j), Rule 18f-3 or Rule 23c-3, (i) a majority of the directors of
the Fund shall be independent directors, (ii) the selection and nomination of any other independent
directors shall be committed to the discretion of the existing independent directors, and (iii) any
person who acts as counsel to the independent directors shall be “independent legal counsel” as
defined in the rules under the 1940 Act.
(f) The Committee shall have any other duties or responsibilities expressly delegated to the
Committee by the Board from time to time relating to the nomination of the Board members or any
Committee members.
(g) The Committee shall be responsible for the analyses of the appropriateness of establishing
minimum shareholding levels, if any, for Directors.
(h) The Committee shall make nominations for membership on all committees of the Board and
shall review committee assignments as necessary.
(i) The Committee shall consider, as it deems necessary, and make recommendations to the
independent of trustees of counsel to the independent trustees, and shall evaluate (as necessary)
whether any representation by such counsel of management firms is “sufficiently limited” such that
counsel qualifies as “independent legal counsel.”
(j) The Committee shall periodically review and make recommendations on the Independent
Trustee Compliance Manual and the governance policies adopted by the Board.

SECTION 5. PROCEDURAL MATTERS
(a) The Committee shall meet as deemed necessary or appropriate to carry out its nominating
function, and at such other time or times as the Committee or Board may determine appropriate or
necessary, and is empowered to hold special meetings as circumstances require.
(b) The Committee shall keep written minutes of its meetings, which minutes shall be maintained
with the books and records of the Fund, and the Committee shall report to the Board on its
meetings.
(c) The Committee shall, from time to time as it deems appropriate, review and reassess the
adequacy of this Charter and recommend any proposed changes to the Board for approval.
(d) The Committee shall have the resources and authority appropriate to discharge its
responsibilities, including authority to: (i) engage and compensate independent legal counsel and
other experts or consultants at the expense of the Fund; and (ii) determine and request appropriate
funding from the Fund to cover the ordinary administrative expenses of the Committee that are
necessary or appropriate in carrying out its duties.

Dated: December 15, 2015
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