ABERDEEN STANDARD EQUITY INCOME TRUST PLC (THE “COMPANY”)
REMUNERATION AND MANAGEMENT ENGAGEMENT COMMITTEE
TERMS OF REFERENCE
(Last Reviewed and Approved on: 16 May 2019)
Constitution

The Board has established a committee of the Board to be known as the
Remuneration and Management Engagement Committee (“the Committee”).

Membership

Members of the Committee shall be appointed by the Board, on the
recommendation of the Nomination Committee. All members of the Committee
shall be independent non-executive Directors of the Company.
The Committee shall be made up of at least 2 members. The quorum necessary for
the transaction of business shall be 2 members.
The Board shall appoint the Chair of the Committee who shall be an independent
non-executive Director, and have relevant experience and understanding of the
Company.
The Chair of the Board can be a member of, but not chair, the Committee, provided
that they are independent of the manager.

Secretary

The Company Secretary or their nominee shall act as the Secretary of the
Committee. The Secretary shall minute the proceedings and decisions of all
meetings of the Committee.

Attendance
at Meetings

Only members of the Committee have the right to attend Committee meetings.
Other non-executive Directors, representatives of the external auditor and the
Manager or other persons shall attend at the invitation of the Committee.
The Chair of the Committee shall attend the Annual General Meeting to answer
shareholder questions on the Committee’s activities.

Frequency
of Meetings

The Committee shall meet at least once each year.
Meetings of the Committee shall be called by the Secretary of the Committee at the
request of any of its members or at the request of the auditor.

Duties

The Committee shall carry out the duties below for the Company:






Other
Matters

review the contractual relationships with, and scrutinise and hold to account, the
performance of the Manager;
review the contractual relationships with, and scrutinise and hold to account, the
performance of its other service providers;
determine the remuneration policy and set remuneration for the Board in
accordance with the Articles of Association;
consider the need to appoint an external remuneration consultant; and
report to shareholders on its activities in the Company’s annual report setting
out:
o its decisions and rationale for the continued appointment of the
Manager and other service providers; and
o the Directors’ remuneration policy and fee levels.

The Committee shall:


report formally to the Board on its proceedings after each meeting on all matters
within its duties and responsibilities;








Authority

have the right to request resources to enable it to carry out its duties, including
access to the Company Secretary for assistance;
be provided with appropriate and timely training, both in the form of an induction
programme for new members and on an ongoing basis for all members;
give due consideration to laws and regulations, the provisions of the UK
Corporate Governance Code, the AIC Code on Corporate Governance, the
requirements of the UK Listing Authority’s Listing, Prospectus and Disclosure
and Transparency Rules and any other applicable Rules, as appropriate;
oversee any investigation of activities which are within its terms of reference;
and
arrange for periodic reviews of its own performance, constitution and terms of
reference to ensure it is operating at maximum effectiveness and recommend
any changes it considers necessary to the Board for approval.

The Committee is authorised to:




seek any information it requires from any employee of the Manager and
Company Secretary in order to perform its duties;
obtain, at the Company’s expense, outside legal or other professional advice on
any matter within its terms of reference; and
to call any representative of the Manager to be questioned at a meeting of the
Committee as and when required.

